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Statutory Inspection of Anglican and 
Methodist Schools (SIAMS) 

 

Name of school:     Christ the Sower Ecumenical Primary School  

URN:      134164 

Date of the last S48 inspection:   May 2012 

Date of this review:   January 2015 

 

We are a school of 444 pupils on the western flank of Milton Keynes. 53% of our children are from ethnic 
backgrounds other than white British, and many of these have a strong Christian, Muslim, Hindu or Sikh faith. We 
are part of the Watling Valley Ecumenical Partnership, and thus linked with 5 churches across the local area. We 
were inspected by OFSTED in February 2014 and found to be a good school in our overall effectiveness, with 
outstanding grades awarded for behaviour and safety and for SMSC provision and governance. We have a nursery, 
and attainment on entry is average or slightly below average. Numbers of children with SEN is a little below the 
national average. We work with partners wherever possible, and coordinate a Comenius School Partnership with 6 
European kindergartens and schools since September 2013. The present headteacher has been in post since April 
2011. From September 2013, a chaplaincy team, led by teaching and support staff and under the oversight of a 
newly appointed TLR2 post for spiritual development, began to take over the work of developing the spiritual and 
pastoral life of the school. The school has a nursery (Foundation 1), many of whom transfer to the school. 
 

THE VISION AND VALUES OF THE SCHOOL 

At Christ the Sower Ecumenical Primary School, we provide the “good earth” for all in our community to flourish; 
where every member can fully explore who they are created to be, with the high expectations that we, individually 
and collectively, will bear fruit beyond our wildest dreams – a place where we are loving, learning and growing 
together. 

 A LOVING COMMUNITY: At our heart is an ever-increasing understanding of God as the source of love. Because 
we know each child as a unique treasure, we value each other, treating each other as we would expect to be 
treated ourselves. Being motivated by love, we strive to be a community where everyone works for the good of 
everyone else. 

 A LEARNING COMMUNITY: Believing that we can all excel, we are a community that deeply desires to learn. We 
nurture children and adults so that we are all empowered to be fearless, lifelong learners: embracing challenge, 
releasing creativity, persisting through difficulty, seeing mistakes as opportunity, discovering for ourselves and 
responding in wonder to what we find. 

 A GROWING COMMUNITY: We diligently strive for excellence in all we do by working our hardest and seeking to 
improve. At Christ the Sower we “grow” people who are able to embrace the fullness of life, and nourish a 
growing community where that life can be expressed. 

 A COMMUNITY TOGETHER: We rejoice in our diversity and recognise that we are parts of the same body 
journeying together, walking hand in hand with God. We aim to provide a rich and true experience of Christian 
community, being a beacon of love, light and hope here on the West Flank of MK. 

 

Since September 2014, each class has adopted a significant Christian value to study and become “experts” in. These 
are celebrated regularly through class collective worship and in the banners that adorn the main hall. 
 

 

SUMMARY 

We are one of a handful of church schools in Milton Keynes, and the only one linked to an ecumenical group of 
churches. With a vibrant chaplaincy group we seek to be an educational expression of the Kingdom of God, 
combining learning excellence with a deep commitment to an affectionate and restorative pastoral care for all in 
our community. As a good school with many outstanding features, we have made it part of our aim to be 
exceptional in terms of our own agreed vision. 
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PROGRESS IN ADDRESSING THE FOCUS FOR DEVELOPMENT IN THE PREVIOUS INSPECTION 
Focus for development 1: To raise levels of achievement in RE 

Action taken Impact 

 Assessment identified in planning 

 Planning reset for highest attainable levels in each 
class 

 RE observed in every year group to check quality of 
teaching 

 Regular staff meetings to ensure that planning is 
robust and meets the needs of learners. 

 New RE subject leader appointed in Sept 2014. 

 Lesson observations in RE have all been graded 
“good” or “outstanding” since 2012. 

 RE was made a “core subject” in our 2014 curriculum, 
along with English, maths, PE and science. 

 Planning has resulted in a better skill focus and a 
“way of working” in RE. 

 All RE teaching is now good or better (as measured 
using feedback/challenge ladders up to and 
including Autumn 2013) 

 Staff aware of focus from leadership that RE is vital. 

 RE is a core subject in our new curriculum from 
September 2014 

 RE is now the subject about whose teaching we are 
most confident, after English and Maths. 

 Within year assessment indicates strong progress in 
a majority of classes. 
 

Focus for development 2: To develop pupils’ responsibility for developing collective worship 

Action taken Impact 

 Chaplain worked with a handful of Y5/6 children to 
take a Thursday CW. 

 RE leader worked with Y4 children to take collective 
worship in their own classes. 

 Children involved in articulating prayer at the end of 
each Friday class worship. 

 Children asked what would be the core components 
of collective worship would be for them  

 Year 6 children lead Bible Story sessions with 
Foundation children. 

 Children in Y3-6 lead prayers on a rota basis each 
week, and classes take turns to lead worship ten 
times a term. 
 

 Children aware of possibility of being involved in 
leading others. 

 Children gained learning and found class collective 
worship more engaging.  

 Expectation of children “leading others” in worship. 

 Children have identified the components that they 
would like to see in all collective worship, and staff 
have taken note of that. 

 Children’s enjoyment of collective worship 
continues. 

 Growth of spiritual responsibility amongst Y6 
children involved. 
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CORE QUESTION 1: How well does the school, through its distinctive Christian 
character, meet the needs of all learners? 

SCHOOL SELF EVALUATION: Outstanding / Good / Satisfactory / Inadequate 

School evidence based on pupil outcomes: 

 Progress in all aspects of school achievement is at least good (OFSTED, 2014) and in many cases outstanding 
(accelerated progress in English and maths in all classes during 2013-14). 

 Strong articulation of core values across school, especially since 2014 when each class has adopted a value to 
live by and teach to others. Staff are clear about what this means and the staff team works across school to 
ensure children’s personal development, including the use of restorative practice for fixing broken 
relationships and building community. Values are shown in the hall through banners linked expressly to 
scriptures from the Bible. 

 There is a strong articulation of the school’s vision, mission and purpose in the foyer as visitors come in, as well 
as a biography of and explanation of the importance of, Jesus Christ. 

 Christian spirituality is fostered through display and questioning and spaces for reflection in school and in 
classes, and in 2013-14 was underpinned by three prayer space days (two of them focusing on the Lord’s 
Prayer) and regular use of the Soul Space chapel for prayer and reflection by children.  

 Parents regard the consistent application of these Christian values around the school as a strength.  

 Song is used to foster our communal understanding of our spiritual identity.  

 Children know that they are to act and respond using expressly Christian values. Learners, teachers and 
governors can identify how the story and values of the school impacts on the way they teach and learn, their 
motivation, expectations and achievement. The story and the song are used to reinforce the Christian identity 
of the school and are revisited termly, whilst the founding story of how God spoke to a governor to found this 
school has been recently brought to everyone’s notice.  

 The school Golden Rules, revisited in 2011, and displayed in every class, are linked strongly to a biblical 
understanding of good conduct, reflecting the scriptures in their wording (e.g. speaking the truth in love).  

 SMSC is outstanding (OFSTED 2014), a result of the impact of the Christian character and values of the school. 
Visits to churches, to the diocesan cathedral and to local Bridgebuilder events impact on the cultural 
understanding of children as well as their spiritual awareness. Relationships are conducted within the 
Restorative principles which the school has articulated from a biblical foundation.  

 The school has an effective chaplaincy team that prays together and then contributes to all learners through 
planning and delivery of collective worship on themes such as The Lord’s Prayer, Advent Celebration, as well as 
personally modelling the eating of lunches with children, providing prayer spaces for them, etc. A protocol for 
praying with parents and children is being developed, and a prayer box for all to use has been placed in the 
foyer.  

 A staff reflection day at the Well retreat centre in Willen Park enabled us to be led in prayer and direction 
setting for the chaplaincy team using scripture as a focus. In school, staff were invited for reflection and prayer 
on the November 2014 INSET day and for corporate prayer and reflection on the psalms to start the year in 
January 2015. This enables us to support each other’s faith and allows for a place of peace in a busy school 
term. 

 Following the example of a partner school, we have found scriptures to underpin the work we do in 
Cooperative learning (Galatians 6 – bear each others’ burdens). We also have adopted what if learning as an 
ethical approach to our pedagogy. Auditing of planning shows that we have begun to make an impact on 
children’s learning in this area. 

 Governors’ meetings start with prayer and reflection, and every day starts and ends in each class with a time of 
communal sharing in circles. The impact of this latter feature is that our Behaviour and Safety grading is 
outstanding.  

 RE makes a positive contribution to learners’ SMSC development, and learners increasingly recognise its 
importance for themselves. Children continue to develop good awareness of the wider community through 
continuing partnership with the Blake School, and through the school’s first Comenius project. 

 Through events like the celebration of our 10th anniversary, and special weeks celebrating our diversity of 
ethnicity and heritage, learners are aware that Christianity is a world faith, and respect and enjoy the diversity 
and difference both within the church and in other faith communities. 
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Key Strengths 

 Strong articulation of Christian values in leadership work, display and collective worship so that visitors and 
school members recognise and articulate our values clearly. 

 The head teacher blog makes constant links between Christian identity and the learning work we do. 

 The new school curriculum is underpinned by articulated Christian values in both content and pedagogy. 

 School’s conduct is strongly influenced by its Christian view of people and their responsibilities and 
relationships; staff relationships are strengthened through coaching, peer support, restorative practice and 
growing leadership. 

 Our use of restorative practice is rooted in Jesus’ teaching on relationships. 

 Pastoral support is of a high quality, from the learning mentor, leadership ethos and the chaplaincy team, 
leading to conduct that is outstanding. 

 The commitment to, and beginning steps in, “what if learning” – a Christian pedagogical approach. 
 
Where we are developing presently 

 From our ever clearer definition of children’s spirituality, find opportunities for children to demonstrate 
understanding and grow in their personal understanding of faith. 

 Learners need to recognise better the importance of RE for their lives in the challenge it presents to the way 
they live. 

 A better articulation of denominational similarities and differences within Christianity, and differences within 
other faiths (e.g. Sunni/Shia/Sufi Islam; Reform/orthodox/Hasidic Judaism). 

 Celebrate more deeply and richly the diversity of heritage our school reflects, through flags, dressing up days, 
etc.  

 Bring more songs from different Christian traditions to share in collective worship. 
 
Actions to take in support of development points 

 Use collective worship planning to provide more opportunities for children to explore their spirituality (through 
more frequent prayer spaces and use of Soul Space).  

 Link Governor awards to the values that belong to each class term by term. 

 Find opportunities for the Methodist aspects of our school foundation to be explored, e.g. through a 
celebration of the Wesleys. 

 Compile a relationships policy that reflects our Christian character as a school. 
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CORE QUESTION 2: What is the impact of collective worship on the school 
community? 

SCHOOL SELF EVALUATION: Outstanding / Good / Satisfactory / Inadequate 

School evidence based on pupil outcomes: 

 Collective worship is held daily and is valued by both children and staff, all of whom can state why they value it – 
and say what in it they especially value. It provides a time where Christian thinking and stories can be told to, 
and interpreted for, children. All members of the school community, regardless of background or faith, feel 
included and affirmed by worship, and conscious efforts are made to ensure that they do, whilst worship 
remains distinctively Christian through the use of bible stories, bible teaching, psalms and Christian prayers. 

 Children and adults are clear about what worship means to them, seeing it as relevant to the way they live their 
lives. Recent improvements to the leadership of Collective Worship have broadened the number of staff leading 
it, leading to increased confidence and skill.  

 Collective worship is more than ever now linked to the daily life of the school through the adoption of 15 
Christian values, one each belonging to a class as a source of study and character development, and with their 
learning shared in class collective worship in special celebrations (Sep 2014) and weekly class collective worship 
times led by each class in turn on Fridays. 

 Children have responded well to themes such as the Lord ’s Prayer, compassion, hope and the celebration of 
Advent. Children enjoy saying the grace to each other after collective worship. They are often invited to the front 
to take part in the leadership of the collective worship. Children have responded especially well to their 
participation in prayer spaces, where evaluation by the chaplaincy team has proved these to have deep spiritual 
impact, both on them and on those parents who attended after school. Y6 children have been trained in leading 
worship through telling bible-stories for younger children. 

 Planning for collective worship is cohesive and varied, rooted in the ethos, and allowing creativity and all to feel 
included. Collective worship usually includes prayer, reflection, a story and an audio-visual element. Worship in 
classes, held weekly, is more varied, but is centred around the class Christian value, and gives a chance to settle 
the heart and spirit, whilst also giving children further opportunity to lead their peers. Each class has a 
designated prayer space which acts as a focus for the weekly worship in class. 

 The chaplain role, superseded in June 2013 by a chaplaincy team drawn from the staff, contributes to and 
continually evaluates the effectiveness of Collective Worship. Prayer spaces have been used for deeper 
reflection on key issues, and support the themes in Collective Worship. 

 The person and work of Jesus Christ is spoken of regularly in collective worship and a biography of Jesus 
displayed in the foyer. Posters celebrating aspects of Jesus’ life and purpose can be found all around the school. 
In this way, learners understand the central position that Jesus plays in the life of our school.  

 Communion is celebrated regularly for those staff wishing to partake and its significance explained at least 
annually in collective worship. 

 The Watling Valley Partnership staff support the planning of, leadership of and (in a governance role) the 
evaluation of collective worship (including that of Watling Valley staff). School development planning includes a 
focus on collective worship, through the core priority (CP4) dealing with spiritual development/ethos. One 
collective worship session a week is led by clergy from the Watling Valley or by staff members from the 
Bridgebuilders MK Trust. These add to the depth and variety that children experience in worship, and children 
both look forward to these and speak of their enjoyment afterwards. The impact on teaching staff can be seen in 
comments collected and shared for the 25th anniversary celebration of the Bridgebuilders’ Trust. 

 Prayer has a central role in the school. Prayer postcards are sent home termly; prayer pointers are included on 
every newsletter and a prayer request box sits in the foyer. In addition we ask parents to pray for the life of the 
school and many tell us that this is part of their daily devotions. Governing body meetings always start with 
prayer or an act of devotion. Communion is celebrated weekly for any staff who wish to attend, and the 
chaplaincy team meets regularly for prayer and reflection. In June 2014, the chaplaincy team went on retreat 
together to a local retreat house to seek God for clearer direction about their role. Children commonly write and 
lead prayers in their classes and in their class collective worship sessions on Fridays. 

 Children have begun to sign up to lead prayer during singing collective worship on Tuesdays and Wednesdays. 

 Staff have committed the new year to God in prayer and continue to pray together in chaplaincy team meetings. 
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Key Strengths 

 Children’s engagement and involvement in Collective Worship times is high. 

 Children can discuss the relevance of Collective Worship for their lives. 

 Broad leadership of collective worship includes the chaplaincy team in its entirety and flows out into prayer 
spaces for the whole schools and classes. 

 
What we are developing presently... 

 Children are more involved in leadership of CW, especially in leading prayer and other aspects, including 
reflections. One way we will do this is to encourage children in each class to develop prayers on their own 
value celebrated in their class banner. Children are taking responsibility for teaching other children in the 
school through their lives and words the value of their banner, and through collective worship that they 
lead. 

 A clearer articulation of the trinity amongst children, started in Trinity 2014. Using the following document 
from Church Schools east will help http://www.churchschoolseast.org.uk/documents/WOW19-
FatherSonandHolySpirit.pdf  

 We have set up the prayer space days for 2014-15. 

 Arranged a rota for children to participate in the prayers in collective worship. 

 Arranged a rota for musicians to play children in when they arrive for collective worship. 

 We are evaluating the impact of collective worship on both children and adults in the school. 
 
Action to take in support of development points 

 Evaluate impact of Y6 leading worship using bible stories in the Early Learning Phase. 

 Chaplaincy team to run professional development for teachers to enable them to run effective class 
collective worship, developing children’s use of prayer in the classroom. 
 

 

http://www.churchschoolseast.org.uk/documents/WOW19-FatherSonandHolySpirit.pdf
http://www.churchschoolseast.org.uk/documents/WOW19-FatherSonandHolySpirit.pdf
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CORE QUESTION 3: How effective is Religious Education? 

SCHOOL SELF EVALUATION: Outstanding / Good / Satisfactory / Inadequate 

School evidence based on pupil outcomes: 

Improvements since May 2012 in RE have been seen in the number of good or outstanding lessons taught over the 
year (9-10 lessons of which 3 were outstanding; good and outstanding lessons only seen since 2013). Persistent 
efforts by the subject leaders have brought about a clear way of working and expectations that teaching will be 
planned from the highest levelled outcomes attainable in each class. RE teaching has an important impact on the 
SMSC development of children, and this is a major focus of the way we teach. RE is consistently a priority in the SDP. 
RE is now a core subject in the new school curriculum. Staff generally enjoy teaching RE and children’s responses are 
positive and interested. RE is well resourced and staff know how to use the resources available. RE visits to places of 
worship, and visits by Christians and members of other faiths are part of the provision across the school. Learners 
display a secure knowledge of many aspects of Christianity but this could be improved for other faiths. The subject 
leader and the Chaplaincy team effectively communicate with members of Watling Valley Partnership and governors 
with oversight of the team, so that they are well informed about current developments in RE. The quality of RE is 
regularly monitored by termly meetings of the Foundation and Admissions Committee and through the head 
teacher’s reports to governors. The appointment of a new RE coordinator (Mrs Wendy Turner) from September 
2014 has reinvigorated and clarified the direction in which the school will go to make RE ever more effective. She 
has led staff in expectations of assessment and planning and this has been audited in January 2015. 
 

Key Strengths 

 Quality of teaching and learning across the school, being consistently good or outstanding. 

 Consistent use of an agreed way of working, where the fourfold pattern context – content – exploration –
reflection is used. 

 Improvements in planning so that the most able are always planned for. 

 Quality of evaluation of provision and planning is high. 
 
What we are developing presently... 

 Application of skills in RE to questions of meaning and purpose, and the impact of religion on believers. 

 Attainment and achievement data to be better defined and used to direct improvements in teaching and 
learning 

 To ensure more complete coverage of the Locally Agreed Syllabus within the new 2014 School Curriculum. 

 To revise the use of religious texts more fully to give confidence to teachers when teaching from sacred 
texts. 

 Training for new RE leader with Diocese of Oxford (Nov 2014) has begun  
 

Actions to take in support of development points 

 Linking our new RE leader with RE leader at Blake Primary School in Witney (scheduled for March 2015); 
attendance at a Lat Blaylock course in 2015. 

 Staff meeting early November 2014 to ensure that: 
1. Staff are fully aware of the planning approach we have introduced over the past two years 
2. Staff know how to assess and can use the Locally Agreed Syllabus to plan a good unit of work. 

 Assessment tasks for 9 children per class to show levels of attainment in November/December 2014 and in 
Feb 2015 to help us demonstrate improved achievement. 

 Staff meeting presented by staff members who live by/with sacred texts to help everyone else to gain an 
understanding of the meaning of these texts to believers’ lives – this to begin Summer Term 2015 and to 
continue through 2015-16. 

 Spirited Arts (summer term 2015) whole school project. 
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CORE QUESTION 4: How effective are the leadership and management of the 
school as a church school? 

SCHOOL SELF EVALUATION: Outstanding / Good / Satisfactory / Inadequate 

 
School evidence based on pupil outcomes: 

 Leaders consistently and confidently articulate, live out and promote a vision rooted in distinctively Christian 
values, aiming to serve the community the school is situated in. Senior leaders aim to promote a view of the 
school as an extension of God’s loving rule in the community on behalf of and alongside the churches. This is 
seen in all documentation, the school vision, SDP, communication with parents, the way that adults and children 
conduct themselves, and in our curriculum principles and aims. The vision is rooted in a godly view of child 
development and God’s care for them, whilst the SDP is reviewed in terms of its fulfilment of the agreed school 
vision. Leaders easily articulate the impact of our explicit Christian values on the lives of learners and on the life 
of the school, which is consciously spoken of as a community in interaction with God’s love. 

 There is an open and influential dialogue with stakeholders about ways in which distinctive Christian values play 
their part in almost all aspects of school life. “Spiritual” conversations are both accepted and common in school. 

 The chaplaincy team and leadership live out these values within the school. The leader for spiritual development 
has taken on and strengthened school outcomes for children in the quality of training and coherence of the 
chaplaincy team, the feel and organisation of collective worship and prayer, as well as coordinating the work of 
the school in restorative practice in relationships. As a result, she provides a point of reference for staff wanting 
to develop their own or their children’s spiritual development, e.g. for a growing number of staff with spiritual 
questions about their own life. 

 The leadership uses effective bi-annual self-evaluation to identify areas of strength and areas needing 
strengthening: one of these is a SIAMS review, the other a whole-school review of the impact of our core priority 
for Christian ethos and impact (CP4) in May or early June with all staff and governors. This is the key review 
meeting of our school year. As a result of this consistent and oft-revisited evaluation, all leaders and most 
teachers and governors have a clear and thorough understanding of the school’s performance and 
distinctiveness. This was praised as a key factor in our success by OFSTED in Feb 2014. 

 The school development plan has a consistent core priority (CP4) on growing the Christian ethos through such 
aspects as the chaplaincy team, Restorative practice and improvements in RE. Leaders across the school are 
supported in the development of RE and collective worship, and CPD provided for them.  Through National 
College programs, coaching culture and partnerships with other schools, leadership is developed across the 
school and beyond. The assistant head was seconded to a village primary school as acting headteacher in 
January 2014 and subsequently appointed to a substantive headship in Milton Keynes from Sept 2014. The KS2 
leader up to April 2013 is now an assistant head elsewhere. The leadership actively seeks to influence and work 
with other heads, both of the few local church schools, and with community and Catholic schools. Presently the 
headteacher is supporting the SIAMS development of another primary CE school in the city. 

 We ensure that the whole curriculum (and particularly that which has been written together since September 
2013) is rooted in both the ethos and language of our specifically Christian vision. As well as resulting in high 
quality SMSC, this has begun to be informed by Trevor Cooling’s “What If” learning approach, in which 
pedagogical approaches are ethical/Christian, rather than rooted in a consumerist approach to life. 

 Partnerships with parents, the Blake School in Witney, Scripture Union, Bridgebuilders trust, Adventure Plus (Y6 
residential) and the Watling Valley clergy are used to provide enriched experiences and learning for children 
through e.g. the annual Holiday Club in August. A collaborative culture within the school is growing through the 
work of the chaplaincy, whilst collaboration with other Christian partners in Milton Keynes has led to the 
establishment of the chaplaincy team. Since 2011, school councils at Christ the Sower and the Blake School have 
worked together to deepen friendships and share activities. In 2014 this led to them producing art work together 
that represented the “cloud of witnesses” in Hebrews and to helping both schools develop their school 
environments. In this way we influence other church schools and in turn are influenced in deeper ways of 
worship for children. 

 The headteacher has maintained the Faith in Learning blog since November 2011 to use as a forum to articulate 
a theological approach to Christian education within the school. This is being developed with Professor Trevor 
Cooling (Christ Church University, Canterbury) to a tool that can be used for Christian staff in other schools. 
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Key Strengths 

 Quality of leadership development is strong and growing, through National College programs, coaching 
culture and partnerships with other schools. Assistant head has been seconded to a village primary school as 
acting headteacher and subsequently appointed to a substantive headship in Milton Keynes from Sept 2014. 
KS2 leader last year is now an assistant head elsewhere. 

 Recognition of need for/appointment of a leader of spiritual development with a TLR2 point from Sept 2013. 

 Articulation of the school vision as a Christian school is a strength; support for this among staff and parents 
is high. 

 Personal impact of head and leadership team is high. 

 SMSC is outstanding (OFSTED 2014) as is governance and the impact of leadership on behaviour and safety 
of pupils. OFSTED identified no areas of leadership for development. 
 

Where we are developing presently.... 

 Awareness of global partnerships for children can be developed  

 Support for St Mary’s CE Primary School, Wavendon. 

 Collaboration with other church schools for the development of leadership and management 

 Possible training of headteacher as SIAMS inspector, and his current application to be an LLE in Milton 
Keynes. 

 Retraining of new governors in being a governor of a church school. 

 Re-establishing a governor link between the school and the Watling Valley Ecumenical Council. 

 Re-developing our links with the Methodist church district. 

 Theological exploration of the type of school we want to become. 
 
Actions to take in support of development points 

 Contact John Atkin, Methodist Schools Officer, to find ways of enabling Methodist practice more room in 
our collective worship and RE. 

 Talk to Chair of Governors and head of Foundations and Admissions Committee to ensure that links are re-
established through new foundation governors. 

 Pursue staff interests and links to East African schools to develop a link for the Upper Learning Phase. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Other things to consider: 

 Documentation that we need to keep updated, that would be useful for both us and for SIAMS inspectors: 
o RE Planning file, with planning, progress data and evidence of good teaching and learning 
o RW Subject Leader file 
o Collective Worship Planning File 
o Collation over time of impact assessment of collective worship on children and adults, providing time for 

reflection so that the question “how can it impact on the school day?” be answered. 

 A Vision for RE – what are we trying to do with the subject? Why is it a core subject? 

 The School Vision – how did we develop it? How did we come to this particular vision for the school? How did we 
share it and how do we guard and keep it alive? 

 How can we help the school council relate to and reflect on Collective Worship? (In hand at present!) 


